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1. Introduction

1.1 This paper details the proposed Removal and Resettlement Policy to be implemented at the South East Fire and Rescue Control Centre.  This policy was agreed by the South East Fire and Rescue Control Centre Limited (‘SEFRCC’) Board on 10 July 2009, subject to textual amendments, and the outcomes of this consultation exercise.

2. Discussion


2.1 The aim of the policy is to provide recruitment and relocation incentive to enable SEFRCC to attract high calibre staff to fill posts, which may otherwise be difficult to recruit.

2.2 The Policy Document attached explains the criteria for eligibility; time limits; the total value of the removal and resettlement scheme.  It also goes into detail on what is covered under removal expenses, re-settlement expenses and lodging allowance. 

2.3 The process for making a claim, which will be on a form entitled “SEFRCC REMO1 FORM” is explained, as is what happens should an employee leave SEFRCC within two years of taking up a post, or should an employee make a fraudulent claim.

2.4 At this time, this policy is aimed at staff transferring under TUPE, or recruitment of permanent non-TUPE posts, ahead of the RCC commencing operations. The position for new recruitment during steady state will be considered in due course.

3.
Summary of Proposal

3.1 It is recommended that, subject to consultation outcomes, the ‘SEFRCC Removal and Resettlement’ policy is adopted and forms part of the Company’s core policies.

3.2 Version 2 of the ‘SEFRCC Removal and Resettlement’ policy and claim form is supplied for consultation purposes.

4. Exclusions / Future Decisions

4.1
None applicable in this instance

5. Aims / Outcome

5.1 The aim of this consultation exercise is to:

· Ensure communication of the proposed Removal and Resettlement policy for the purposes of consultation.

· Provide opportunity for alternative or amended suggestions to be tabled.

· Determine whether agreement can be reached as to the content of this policy.

From 23 September 2009, the material should be made freely available within FRSs, and be entered into the appropriate local consultation channels.  Responses from the consultation exercise need to be submitted in writing to:

A Davies

South East Fire and Rescue Control Centre Limited

South East RCC

PO BOX 62483

London

E16 9AT

Or by e-mail c/o:

Anita Davies, anita.davies@westsussex.gov.uk
Responses should consider whether agreement can be reached, what changes may apply in order to allow agreement, or specify acceptable alternatives. Please do not comment on matters not related to the item under consultation.

The deadline for submission, to allow responses to be considered at the next consultation forum is 4 November 2009.

Shani Moyle

SEFRCC HR Consultant
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