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1. Introduction

1.1 
This paper introduces the process and format SEFRCC has adopted to comply with the requirement to conduct equality and diversity impact assessments. This is supplied for information purposes. Summaries for all assessments completed will be made available for consultation purposes.
2. Discussion


2.1 
Equality and diversity is an important matter, and should be addressed as a ‘golden thread’ through all relevant aspects of Company business. This is not just because of legal requirements in this area, but because it is simply good, ethical, practice and in keeping with SEFRCC’s vision and values.

2.2
In practical terms this will mean promoting all areas of equality and diversity, and considering and monitoring the impact on equality of policies they adopt. In time, SEFRCC will address this through:
· An Equality and Diversity Policy

· An Equality and Diversity Strategy / Framework

· Any relevant plans and monitoring

· Action

It is likely, also, that Fire and Rescue Authorities will enshrine their own requirements on SEFRCC, through the relevant contract documents.

2.3
Ahead of this, it has been agreed that SEFRCC should be making immediate steps to assess the impact of its policies in regards to equality and diversity. To address this, it was agreed by the Board that the Kent Fire and Rescue Service People Impact Assessment process would be adopted, with slight amendments to suit the Company’s circumstances. Adoption of this approach was agreed 13 November 2009, and will be applied from now on.
3.
Summary of Proposal
 

3.1
The proposed form and process for equality and diversity impact assessments are as supplied within the following documents:

· SEFRCC E&D IA Form Revised Nov 2009
· SEFRCC E&D IA Guidance v1.1

These are issued for information purposes.


4. Exclusions / Future Decisions

4.1
As noted earlier, completed assessments will be submitted to the consultation process to assure all parties they have been completed satisfactorily. These have not been completed as yet.
5. Aims / Outcome

5.1 This material is supplied for information purposes. There is no requirement to consult on the material required. However, if there are any comments or queries, please get in touch via:
Anita Davies, anita.davies@sefrcc.org
Matt Goodwin




Chief Executive
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